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	ARKANSAS MUNICIPAL

LEAGUE CONVENTION
Hot Springs, Arkansas

June 14 – 16, 2006

Wednesday, June 14, 2006

         3:00 p.m.  Clerk’s Meeting

         3:00 p.m.  Registration

         5:30 p.m.  Resolutions Committee

         6:45 p.m.  Awards Banquet

Thursday, June 15, 2006

         7:15 a.m.  Registration / Breakfast

         9:00 a.m. – 12:00 noon  General Sessions

         1:00 p.m. – 4:00 p.m.  Workshops

            4:30 p.m.   Resolutions Committee

            Dinner on Your Own

   Friday, June 16, 2006

            7:15 a.m.  Registration / Breakfast

            9:00 a.m. – 12:00 noon  Business Meetings

          12:00 noon  New Officer’s Meeting

*****
ACCRTA District IV Meeting

April 6th & 7th, 2006
BankcorpSouth Meeting Room

200 S. Elm

Hope, AR  71801

Contact Carol Almond 

hopehr@cablelynx.com

	HIGHLIGHTS FROM THE DISTRICT MEETING IN CABOT…

· Starting in 2006, the use of Social Security numbers for ID purposes is prohibited.  

· From group discussion, we learned that the copy of the psych exam for police officers that LOPFI is now requesting, could be just the sheet that says they passed - not the more detailed pages.

· Clerks on the Municipal Health Benefit Fund have learned that they can get a three-month supply of maintenance medicine (i.e. for cholesterol, diabetes, high blood pressure, etc.) with only one co-pay by purchasing it through the mail-in program.  By going to www.catalystrx.com you can view a list of acceptable medicines.  Just a personal note – by going to mail order, I can save almost a thousand dollars a year!!
· Watch your sales tax trends when budgeting – make a list of unfunded budget items and add those in if the money becomes available.

<<<<>>>>>

34TH Annual

Municipal     

Clerk’s Institute
September 18 – 21, 

2006

Fayetteville



	Wage & Hour Seminar. . .

At a recent wage & hour seminar in Fayetteville, it was noted that volunteer firemen who are also employed by the City cannot be paid their regular City salary for runs that occur on their regularly scheduled City time.  If they were paid the City salary at that time, all other runs they make outside their City hours would be counted as overtime for the employee.  The presenter suggested that one possible way this could be handled is that the employees be given so many hours of  “civil or community service time” and that the firemen would charge that time to the run so they are not being paid by the City during the time they are on the fire call.  They would receive their fire run stipend for the time (ours is currently $15.00 per run).   It should be noted that this “civil service time” would apply to all employees not just firemen so there could be a possibility of employees using that time for other events not just fire calls.  The civil service time would have to be very detailed as to what it could be used for.

The other option is that employees cannot go on runs during regular business hours.  However, in small towns, that limits the response to emergencies and, could pose a considerable hardship to the fire department.
Any cities deal with this situation??  If so, please let me know how your city handles it and I’ll pass it along!
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Save a Tree & a Stamp!!!
If you are receiving this newsletter by mail and would like to have it by email, please send your email address to:

      gentrycityhall@cox-internet.com.


	Hello to all of you wonderful, hard working City Clerks, Recorders and Treasurers,

After 20 years as Maumelle’s City Clerk I have retired.  I had announced that I would not seek re-election in 2007.  Shortly after, the Mayor approached me about taking a position in the Planning Department when the assistant retired at the end of 2007.  Well, she retired in December 2006 so that moved my plans up a year and moved them very quickly.  I had a wonderful 20 years in the Clerk’s office and wouldn’t trade them for anything, but I really am happy in my new job.  

I want to thank everyone for the wonderful roses and orchids.  They are beautiful and certainly were a pleasant surprise.  But most of all I want to thank all the wonderful clerks that I have been associated with through ACCRTA and IIMC.  Without you knowledgeable, kind, and wonderful women, I would never have lasted 20 years. I am better for having known you and you will always be in my heart.     

   Love, Beverly Masters 


******
IIMC 60th Annual Conference

Anaheim CA

May 14 – 18, 2006
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ATTENTION:  AML Members

Exciting changes to your Arkansas Municipal League endorsed contributory retirement plans are near.  AML members will soon have the ability to utilize the state of AR government employee plan, the AR Diamond Plan.  These changes will allow all AML members to benefit from the simplified plan structure, lower fees and AR based service team associated with the Diamond Plan.   As Plan consultant, Stephens assists the state in the selection and ongoing monitoring of all plan investment options.  The institutional division of Citistreet functions as the record keeper and administrator of the plan.  The Plan will be available for cities statewide to adopt early this summer.  Robert Jones, of Stephens, can be reached at 501-377-8112 to further explain the benefits of the Diamond Plan and to assist your city in adopting the Plan.  

The AR Diamond Plan staff is also available to answer questions about the Plan.  The Diamond Plan staff provide advice and guidance, to employees of cities that adopt the Plan, through educational group meetings and one on one counseling sessions. The entire AR Diamond Plan team and corresponding territory assignments are as follows:

Central AR – Cheryl Daughenbaugh

North and West – Brete Garland

Northeast and East – Fran Walker

South – Nancy Stroud

Office Manager – Tiffany Nunn-Clements

All Diamond Plan representatives can be contacted through the Little Rock office at 1-866-271-3327 or 501-301-9900.  Office hours are 8:30 a.m.-Noon, 1-5 p.m. Monday – Friday.
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A C C R T A  Scholarship Available

The Executive Board of the Arkansas City Clerks, Recorder and Treasurers Association (ACCRTA) awards scholarships for tuition to attend the Municipal Clerks’ Training Institute, the Academy for Advanced Education and the International Institute of Municipal Clerks’ Annual Conference, all of which will enable Arkansas clerks to further educational training.

A scholarship honors the memory of Bill S. Bonner. It will be awarded only to first-year attendees in the certification program at the Institute.

There will be four local $400 scholarships to attend the Municipal Clerks’ Institute in Fayetteville, Sept. 18 – 21, for tuition and lodging, one for the Academy for Advanced Education in Fayetteville, Sept. 20-21, in the amount of $400 and one $400 tuition scholarship to attend the International Institute of Municipal Clerks (IIMC) annual conference in Anaheim, Ca., May 14-18.

These scholarships are in addition to the 10 regional tuition scholarships awarded by the IIMC.

A scholarship application is on the next page. See DEADLINES at bottom of form. Applicants should return form to:


Paula Caudle MMC, Clerk/Treasurer


City of West Fork


P. O. Box 339


West Fork, AR 72774

For more information, contact Scholarship Chairman Paula Caudle at 479-389-2342 Ext 212.
APPLICATION FOR SCHOLARSHIP ASSISTANCE----2006

I, ________________________________, am a member of the Arkansas Clerks’, Recorders, Treasurers Association and the International Institute of Municipal Clerks and do hereby apply for assistance from ACCRTA. (Applicant must be a City Clerk, Deputy City Clerk, Recorder, Treasurer or related title at the time of application)
1)
Name__________________________________________Title______________________

2)
Address__________________________________________________________________

3)
City, State, Zip____________________________________________________________

4)
Date assumed present position_____________________Telephone_________________

5)
Other related experience:



Municipality  

Title    

Years

6)
Education: H.S.______Graduate College (Years)_____Degree___________

7)
Check One: This application is for a First____Second___Third_____year.

8)
What are the approximate costs of the institute you plan to attend?


Travel/Transportation________         Lodging and Meals____________


Registration Fee/Tuition__________     Total______________________

9)
How much does your municipality budget your department yearly for education? ___________

10)
What is your reason (s) for applying for this scholarship? ______________

             _________________________________________________________________

11)
I understand that if a scholarship is awarded to me, it must be used between 



January 1, 2006 and December 31, 2006, and that I must attend all sessions. 


Yes_________.

12)
Have you attached written evidence that your Chief Executive or legislative body supports your attendance at the institute and that in the event that a scholarship is awarded, you will be given the time to attend the institute?


Yes _______   No ______

13)
I do hereby attest that the information submitted with this application is true and correct to the best of my knowledge.


Signature_____________________________________    Date__________________________

CHECK THE SCHOLARSHIP FOR WHICH YOU ARE APPLYING:


______
Municipal Clerks’ Institute/Fayetteville   Sept. 18 – 21

______
Academy for Advanced Education/Fayetteville  Sept. 20 – 21


______
IIMC Conference, Anaheim, Ca.  May 14 – 18

DEADLINES: 
Municipal Clerks’ Institute  May 5, 2006



Academy for Advance Education May 5, 2006

                  
IIMC Conference  April 7, 2006
STATE CERTIFICATION – Marla Wallace 


For the last couple of years the Education Committee of the Arkansas City Clerks, Recorders, and Treasurers Association has been discussing the possibility of a state certification program for Arkansas clerks, recorders and treasurers.  The committee has spent many hours in discussion on what this certification means, the means to obtain the certification, and the application process.  This certification program and the application process have been approved by our Executive committee and we are finally ready to present our findings and our application to the whole membership of the ACCRTA.


This program will be presented to the ACCRTA membership at our annual business meeting in June, which is held during the summer Arkansas Municipal League Conference in Hot Springs.  Some of the highlights of this program include using our current IIMC Institutes as part of the certification program.  We felt that our institute provided very informative sessions with a high level of learning and it also provided for networking with other clerks during that institute week. The certification process is very similar to requirements to become a Certified Municipal Clerk (CMC) with the IIMC.


 To view the proposed certification application, please go to our ACCRTA website (www.accrta.org).   If you are currently a Certified Municipal Clerk or a Master Municipal Clerk with the IIMC, you can automatically become state certified by filling out a portion of the application and paying the appropriate fees.  


The committee would like to hear your comments concerning the state certification program; we hope that you will attend the annual business meeting where this will be presented and discussed.  Email comments to gillettpd@cjj.net.


Potluck Favorites…
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Corn Casserole



2 cans cream style corn



2 boxes Jiffy Corn Muffin Mix



2 cans whole kernal corn – undrained


½ cup butter or margarine



½ cup chopped onion




6 eggs



2 cups sour cream




2 cup grated cheese

Sauté onion in margarine.  Mix the corn, Jiffy mix, eggs, 1 cup of the grated cheese and the sautéed onion.  Pour into a buttered rectangle casserole dish.  Drop sour cream by the teaspoonful onto the top of the mixture.  Sprinkle with remaining grated cheese. Bake at 350 degrees for 45 minutes or until golden brown.
Jan’s Broccoli-Peanut-Grape Salad


1/3 cup red onion, thinly sliced


1 lb. red seedless grapes


1 bunch (about 3 stalks) broccoli - cut up small
1 cup lightly salted peanuts


8 strips bacon, cooked and crumbed


Mix together salad ingredients.  Stir in dressing just before serving.


Dressing --
½ cup Miracle Whip

½ cup mayonnaise





2 T. white vinegar

2 T. sugar


Serves approximately 18.

So You Think You Know Everything?!?(continued)

All 50 states are listed across the top of the Lincoln Memorial on the back of the $5 bill.

Almonds are a member of the peach family

An ostrich’s eye is bigger than its brain.

Babies are born without kneecaps.  They don’t appear until the child reaches 2 to 6 yrs. of age.

Butterflies taste with their feet.

Cats have over one hundred vocal sounds.  Dogs only have about 10.

“Dreamt” is the only English word that ends in the letters “mt”.

February 1865 is the only month in recorded history not to have a full moon.

In the last 4,000 years, no new animals have been domesticated.

If the population of China walked past you, in single file, the line would never end because of the rate of reproduction.

If you are an average American, in your whole life, you will spend an average of 6 months waiting at red lights.

It’s impossible to sneeze with your eyes open.

Leonardo DaVinci invented the scissors.

Maine is the only state whose name is just one syllable.

No work in the English language rhymes with month, orange, silver and purple.

….Oh!  But you still don’t know it all – continued next newsletter!!

A NOTE FROM THE CABOT MEETING…

Peggy S. Moss, Human Resources Director, City of Cabot, would like to pass this on as a follow-up from the Cabot clerk’s meeting.  Per 29 CFR 825.108, all public agencies are covered by FMLA regardless of the number of employees; they are not subject to the coverage threshold of 50 employees carried on the payroll each day for 20 or more weeks in a year.  However, employees of public agencies must meet all of the requirements of eligibility, including the requirement that the employer (e.g. State) employ 50 employees at the worksite or within 75 miles.  Her translation:  You as an employer are covered by FMLA; however, your employees may not be eligible to FMLA unless you have 50 employees.

Also, I wasn’t sure of the number of employees required before you had to complete the EEO-4.  The bi-annual EEO-4 report must be filed by political jurisdictions with 100 or more full-time employees.  This report is due in odd-numbered years.
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